AUMAN RESOURCES

EMPLOYEE RELATIONS IN THE WORKPLACE

Employee relations is another very important task of the Human Resources (HR)
department. It focuses on building good relationships between employees and the
company. HR works every day to create a positive, fair, and respectful work environment.

When employees feel respected and listened to, they are happier and more productive.
The HR department helps to solve problems that happen between workers or between
workers and managers. For example, if two employees are having a conflict, HR listens to
both sides and tries to find a fair solution. HR is not taking sides; they are helping both
people to understand each other and work together peacefully.

HR also makes sure that the company follows all labor laws. This means that workers are
treated fairly and receive the rights they deserve, such as paid holidays, safe conditions,
and equal opportunities. HR is also responsible for protecting employees from
discrimination, bullying, or harassment. They often organize training sessions to teach
everyone about respect, teamwork, and good communication.

Communication is a very big part of employee relations. HR is always talking to employees,
listening to their opinions, and trying to improve the workplace. For example, they are
creating employee surveys to learn about worker satisfaction. They are organizing team-
building activities to help people know each other better. HR is also arranging meetings
between managers and staff to discuss goals and problems.

Employee relations are not only about solving problems but also about preventing them. HR
is promoting trust, respect, and cooperation every day. They are helping the company
become a place where everyone feels safe and motivated to do their best. When HR builds
strong employee relations, the company becomes more successful and harmonious.

In conclusion, employee relations are about communication, fairness, and understanding.
HR plays a very important role in keeping good relationships and making the company a
better place to work.
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EMPLOYEE RELATIONS IN THE WORKPLACE

Grammar Focus: Present Continuous Tense
Form:
am /is / are + verb + -ing

Examples from the text:

» HRis helping employees solve problems.

 They are organizing training sessions.
+ HRis listening to workers’ opinions.

ESOURC

+ The company is becoming more successful.

We use the Present Continuous to talk about:
1.Actions happening right now — HR is meeting with employees.

2.Actions happening around this time = They are improving communication this month.

3.Temporary actions = She is working on a new training program.

A. Comprehension Questions
1.What is employee relations?

2.What does HR do when there is a conflict?
3.How does HR protect employees from unfair treatment?
4.Why is communication important in employee relations?

5.What are some activities HR is organizing to help employees?
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B. Grammar Practice — Present Continuous

1. Comp|ete the sentences with the correct form of the verb in parentheses.
_______ (talk) to employees about safety rules.

The employees

a) H
) The managers
)
e) H

b

c)They _______ (organize) a team-building event this week.

d (not feel) unhappy; they are satisfied.
_______ (help) two workers solve a problem.

2. Choose the correct answer.
1.HR working to improve communication.

2.a)is b) are c) am

ESOURC

(plan) a meeting with the HR team.

3.The employees ___ learning about teamwork today.

4.a)is b) are c) be

5.The company ___ creating a new employee satisfaction survey.

6.a) is b) are c) am
7.We ___
8.a) am b) are c) is
9.HR officers ___
10.a) am b) is c) are
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talking to the HR manager right now.

NGLISH

helping to make the workplace better.
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